Notice of Request 
for Better and Further Particulars
and Full and Complete Disclosure 

Date known as, “26 February”, “2022”
To the living woman known as, “Their Name”,
acting as, “Their Position” for,
“Company”, “ABN”
[bookmark: page135R_mcid1][bookmark: page135R_mcid2]“40 Market Street”,
“Melbourne”, 
[“VIC, 3000”]
theiremail@email.com.au

Notice to Agent is Notice to Principal
Notice to Principal is Notice to Agent

Pursuant to this Notice and, where applicable, to the rules of discovery, it is requested that prior to, 8 March, 2022, “Their Name”, and/or agents of, “Company”, “ABN”, provide to the living man, ‘Your POA’s Name (if applicable)’, acting as Attorney in Fact for, ‘Your given names’,of the family “your family name”, the following documents referred to in the instrument dated, 24 February, 2022, by, “Perpetrator who threatened you”, that are pertinent and relevant to the matter of the, “Victorian Government Vaccination Mandate”, as defined by, “Perpetrator who threatened you”, in the aforementioned instrument, those instruments being;
1.	A copy of the signed contract of employment between, ‘Your given names’, of the family “your family name” (known to you as First Given Name and “your family name”) and, “Company”, “ABN”, and/or an authorised agent of, “Company”, “ABN”, that contract signed by both parties, or an agent of both parties, and witnessed by a third party, and
2. 	A copy of the duties and responsibilities that should have formed a part of that contract, signed and/or initialled by both parties, or an agent of both parties, and witnessed by a third party, and
3.	All handwritten notes, internal emails and memos, reports and documents from, or related to, the meetings and correspondences listed in the letter of, “Perpetrator who threatened you”, dated, 24 February, 2022, those being;
· EG. 27 October, 2021: Meeting between yourself and, “Another perpetrator- eg mangager”, discussing return to the office plan and the, vaccination requirements to enter the workplace, and

4. 	Any and all documents, in particular copies of the relevant legislation, that you claim supports, “Company”, statements, claim and position that, ‘Your given names’,of the family “your family name”, cannot work lawfully outside of your place of residence, and
5. 	Any and all documents you rely upon to substantiate your claim of the existence of the, “COVID-19 virus”, and all its current, “mutations”, including, but not limited to, independent scientific peer-reviewed electron microscope results isolating and confirming the existence of said, “COVID-19 virus”, and its, “mutations”, and
6.	Any and all documents, including, but not limited to, double-blind scientific studies, you rely upon to substantiate your claim the, “PCR” tests, and the, “Rapid Antigen Tests”, are accurate in indicating only the, “COVID-19 virus”, and/or its, “mutations”, and do not just record the presence of a broad-based genetic substance, and
7. 	Any and all documents, including, but not limited to, double-blind scientific studies, you rely upon to substantiate your claim the, “COVID-19 virus”, and all its current, “mutations”, are infectious, and not simply self-generated fragments of RNA, and
8. 	Any and all documents, including, but not limited to, double-blind scientific studies, you rely upon to substantiate your claim the, “COVID-19 virus”, and all its current, “mutations”, are transmissible between living men and women, and
9.	Any and all documents, including, but not limited to, double-blind scientific studies, you rely upon to substantiate your claim the, “COVID-19 virus”, and all its current, “mutations”, are separate to, and more serious than, the seasonal influenza, and
10.	Any and all documents, including, but not limited to, autopsy results, that all deaths in “Victoria”, attributed to the, “COVID-19 virus”, or one of its current, “mutations”, were directly caused by the, “COVID-19 virus”, or one of its current, “mutations”, and not simply that the genetic material independently identified as the, “COVID-19 virus”, or one of its current, “mutations”, was present in the corpse, and note, simple coroner certificates and/or death certificates will not suffice, and
11.	Any and all documents, including, but not limited to, autopsy results, from other, “States”, in, “Australia”, and from other countries, you rely upon to substantiate your claim the, “COVID-19 virus”, and all its current, “mutations”, caused sufficient deaths to justify the determination and calling of a pandemic, and
12. 	Any and all documents you rely upon confirming that state, “numbers”, and, statistics, concerning, “COVID-19 virus”, are accurate and not fabricated, to substantiate your claim there is a pandemic, and
13.	Any and all documents you rely upon, confirming that state, “numbers”, and, statistics, concerning, “COVID-19 virus”, deaths are accurate and not fabricated, to substantiate your claim there is a pandemic, and that the claimed, “State of Emergency”, is valid, and
14.	Any and all documents you rely upon that contain a full list of all the ingredients contained in each and every brand and dose of the, experimental, irreversible, gene-modifying substance, the so-called, “vaccine”, and
15. 	Any and all risk assessments you have done, and lawfully should have done, on each and every one of those ingredients, and the potential harm each and everyone one of those ingredients could pose to the employee, and could pose to the workplace should they be permitted on the premises, and
16.	A full risk assessment of the effects of the possible risks to an employee if they were to take the, “vaccine”, including, but not limited to;
· long term double-blind studies on healthy living men and woman across all age groups, and
· global adverse reaction reports of those who have received the injection and had an adverse reaction, and the full range of those adverse reactions, and
17. 	A full risk assessment of the effects of the possible risks to other employees in the workplace if an initial employee were to take the, “vaccine”, including, but not limited to;
· long term double-blind studies on healthy living men and woman across all age groups interacting in a cross section of workplaces, and
· global adverse reaction reports of those who have received the injection and had an adverse reaction, and the full range of those adverse reactions, and how the receiving of the injection by the initial employee affected other employees in the workplace, and
18. 	A full risk assessment of the effects of the possible risks to an employee if they were not to take the, “vaccine”, including, but not limited to;
· long term double-blind studies on healthy living men and woman across all age groups, and
· global adverse reaction reports of those who have not received the injection and have not contracted the, “COVID-19 virus”, or any of its current, “mutations”, and 
19. 	A full risk assessment of the effects of the possible risks to other employees in the workplace if an initial employee were not to take the, “vaccine”, including, but not limited to;
· long term double-blind studies on healthy living men and woman across all age groups interacting in a cross section of workplaces, and
· global adverse reaction reports of those who have not received the injection and not contracted the, “COVID-19 virus”, or any of its current, “mutations”, and how the absence of receiving of the injection by the initial employee affected other employees in the workplace, and
20. 	A full risk assessment of the effects of the possible risks to an, “unvaccinated”, employee in the workplace if all, or any other, employees within the workplace are, “vaccinated”, including, but not limited to;
· long term double-blind studies on healthy living men and woman across all age groups interacting in a cross section of workplaces, and
· global adverse reaction reports of those who have not received the injection and not contracted the, “COVID-19 virus”, or any of its current, “mutations”, yet who have been in a range of workplaces occupied by a range of, “vaccinated”, employees, and
21. 	Any and all documents, including, but not limited to, policies and guarantees, you currently have in place, in which, should an employee agree, because of the repeated coercion of one or more of your agents, to take the experimental, irreversible, gene-modifying substance, and subsequently have an adverse reaction to that injection, including, but not limited to, temporary or permanent disability, where that employee can no longer fulfill their agreed duties for your company, and/or death, your company will assume full responsibility for the adverse effects caused by that incorrectly and falsely called, “vaccine”, and justly and lawfully compensate the employee and/or their family, and
As agreed by, “Their Name”, you, “Their Name”, or an agent of, “Company”, “ABN”, appointed by you, “Their Name”, have until, 5:00pm, 8 March, 2022, to provide the requested documents, by emailing copies to:

POA’s email (if applicable, or yours)
Hard copy of these requested documents are also to be mailed to:
        ‘Your POA’s Name (if applicable)’
of the family Your POA’s family Name
Attorney in Fact, 
for the living woman, ‘Your given names’, of the family “your family name”.
c/o, “POA’s address” (if applicable or yours), 
The town known as, “Town”
The land known as, ‘Terra Australis’
[“STATE, postcode”]
Mere denials, or failure to provide the requested documents, will not suffice as an answer, and will be considered a non-response, and
Failure to provide all of the aforementioned documents by, 5:00pm, 8 March, 2022, will be taken, under Tacit Acquiescence, that you, “Their Name”, and/or your organisation, “Company”, “ABN”, do not have such documents, and that you, “Their Name”, nor any agent of your organisation, “Company”, “ABN”,  has any lawful right to enforce a mandate on any utility worker to be, “fully vaccinated (currently double vaccinated) to work outside of their place of residence”, nor to threaten with, nor punish them by, the termination of their employment, and 
Notice of Legal Liability
It will be held by, ‘Your given names’, of the family “your family name”, that you, “Their Name”, accept full responsibility for any inaccurate detail or false information that you provide, whether known or unknown at the time of provision, and
[bookmark: __DdeLink__8437_1371105000]In addition, if you, “Their Name”, provide false information, knowingly or unknowingly, to ‘Your given names’, of the family “your family name”, you agree to pay a significant penalty fee of, $10,000, per instrument, to the living woman, ‘Your given names’, of the family “your family name”, for providing misleading information, and further penalty fees and remedy, as determined by, ‘Your given names’, of the family “your family name”, should that false information mislead, ‘Your given names’, of the family “your family name”, in such a way as to cause her any physical or psychological harm, or loss of employment, and
You, “Their Name”, are reminded that without proof of claim, you, “Their Name”, nor any agent of your organisation, “Company”, ABN”, cannot lawfully insist, ‘Your given names’, of the family “your family name”, submit to any medical procedure, especially an, experimental, irreversible, gene-modifying substance, nor threaten termination of employment, and  
If necessary, this document will be used as evidence against you in a lawfully convened court of law.


Without prejudice, All Rights Reserved, NON ASSUMPSIT





‘Your POA’s Name (if applicable)’
Attorney in Fact, for




 ‘Your given names’, 
of the family “your family name”



©The People’s Court of Terra Australis


